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• Important Stats to Start Us Off
• Why Negotiating Your Salary is Critical
• 3 Secrets to Negotiating Your Salary 
• Dos and Don’ts of Strategic Salary Negotiation 
• Bonus: Responses to Common Salary 

Situations



• Career strategist
• Marketing executive
• SVP of Marketing for MobileCause
• Nonprofit fundraising strategist
• IRONMAN triathlete
• Rescue Dog foster mom
• Author of:

⚬ "Your Persona l Ca reer Coa ch: Rea l-World 
Experiences for Ea rly Ca reer Success"

⚬ “Your Ca reer Surviva l Guide: How to Get a nd 
Keep a  Job in  Times of Crisis”

Ch r is t y  No e l



MY FIRST 
J OB OFFER



PEOPLE ACCEPT A JOB OFFER WITHOUT 
NEGOTIATING THE SALARY

OF WOMEN REPORTED THEY 
DID NOT NEGOTIATE THEIR 

SALARY VS. 54% OF MEN

6 6 %
OF WORKERS 18-34 DID 

NOT NEGOTIATE SALARY

5 5 %
OF MILLENNIALS HAVE 

EVER ASKED FOR A RAISE 

3 7 %

WOMEN NEGOTIATE 
EVEN LESS:

SALARY NEGOTIATION IS ALSO RARE IN 
YOUNG PROFESSIONALS:

SOURCES: 
ROBERT HALF STAFFING FIRM SURVEY OF 2,700 WORKERS (FEBRUARY 2018)

“SURPRISE! MILLENNIALS AREN’ T  ASKING FOR RAISES (BUT SHOULD BE) , ”  PAYSCALE,  2017 

S IX  S TATIS TIC S  THAT W ILL 

C HAN G E THE W AY YO U AP P RO AC H S ALARY N EG O TIATIO N S

3  in  5



Career Salary Growth
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Ernesto Joan David Ming

Ming earns $2,623,038 more 
over her career

David earns $1,355,691 more 
over his career

Joan earns $463,599 more 
over her career

Ernesto
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Jo a n  

Da v id  

Min g  

W HY NEGO TIATING YO UR 
S ALARY IS  CRITICAL
AUTOMATICALLY SAYIN G YES TO THE FIRST SALARY OFFER 
CAN  BE A COSTLY MISTAKE OVER THE COURSE OF YOUR 
CAREER. 



JO B O FFERS  ARE N O T RES CIN DED 
O VER CO MP EN S ATIO N  

S ECRET # 1

EMP LO YERS  HAVE IN VES TED TIME AN D EN ERG Y IN  REC RUITIN G  
AN D IN TERVIEW IN G .  

TH EY O FFERED YO U  TH E P O SITIO N ?  TH EY W AN T YO U .

TH EY W AN T YO U  TO  ACCEP T.  

TH EY D O N ’T W AN T TO  START TH E P RO CESS O VER 
BECAU SE O F A SALARY D ISCREP AN CY.  

TH EY W ILL W O RK W ITH  YO U .  



THE FIRS T OFFER IS N’T THEIR BES T OFFER

S EC R ET # 2 :

THEY EXP ECT YOU TO NEGOTIATE 

BUT FIRS T, YOU MUS T KNOW  (AND BELIEVE) YOUR 
W ORTH 

EMP LO YERS  EXP ECT YO U TO  NEGO TIATE



KN O W  W HAT CO MP ARABLE P O S ITIO N S  
N EAR YO U ARE BEIN G  P AID

• Re s e a r ch  s im ila r  p o s it io n s  in  yo u r  a r e a
• As k  fe llo w  s t u d e n t s  a n d  co lle a gu e s
• Un d e r s t a n d  la w s  w it h in  yo u r  ge o gr a p h ic a r e a

⚬ Se ve r a l s t a t e s  h a ve  b a n n e d  e m p lo ye r s  a s k in g 
fo r  yo u r  p r e vio u s  s a la r y in fo r m a t io n

⚬ In  Ca lifo r n ia , e m p lo ye r s  a r e  r e q u ir e d  t o  p r o vid e  
p a y s ca le  in fo r m a t io n  if a n  a p p lica n t  a s k s



TO O LS TO  CALCULATE SALARY

Payscale

Indeed

The Salary Project

Glassdoor 

Salary.com

LinkedIn Salary



S EC R ET # 3 :  

Consider the va lue of bonuses, hea lth insurance, 401k, PTO, loca tion, 
ca reer development, perks, travel

REQ U EST A WRITTEN  O FFER TO  P RO P ERLY EVALU ATE 
EVERYTH IN G IN CLU DED

EVERYTHIN G  IS  N EG O TIABLE 

 COMPEN SATION  ISN ’T ON LY ABOUT SALARY 

 COMPEN SATION  IN CLUDES THE EN TIRE BEN EFITS PACKAGE 

 ASK FOR OTHER THIN GS IF THEY CAN ’T MEET YOUR SALARY REQUEST 

 BE SPECIFIC AN D ASK FOR WHAT YOU WAN T 



DON ’TS
• Do clarify the salary range up front, 

especially if there is a minimum you need 
• Do input 000 if the desired salary is a 

required field on the job application
• Do ask them to provide the salary range 

of the position 
• Do ask for 5-10% even if the first offer is 

higher than you expected 
• Do request a written job offer that 

outlines all employment benefits 
• Do be confident in your presentation and 

your worth

DO’S
• Don’t waste time if you are not sure of 

the salary
• Don’t put your requested salary number 

in an application
• Don’t provide your current salary or 

salary request during interviews 
• Don’t immediately accept the offer even 

if the salary is more than you anticipated
• Don’t let an email or phone call be the 

only formal offer you receive
• Don’t begin your negotiation without 

being prepared and practiced

DO ' S  AN D DO N ’TS :  

S TRATEG IC S ALARY N EG O TIATIO N



YO UR S ALARY REQ UIREMEN TS :  
“I WILL FEEL MORE COMFORTABLE ANSWERING THAT QUESTION WHEN I HAVE A BETTER 
UNDERSTANDING OF THE SCOPE AND RESPONSIBILITIES OF THE POSITION. UNTIL 
THEN, CAN YOU PLEASE SHARE WITH ME THE SALARY RANGE THAT IS BUDGETED FOR 
THE POSITION SO WE CAN BOTH KNOW UPFRONT IF IT COULD BE A FIT?”

BO NUS  

RES P O N S ES  TO  CO MMO N  S ALARY 
S ITUATIO N S

“THANK YOU SO MUCH FOR OFFERING ME THE POSITION. I AM VERY EXCITED TO BE A 
PART OF [COMPANY NAME] BECAUSE [WHY YOU TRULY ARE EXCITED]. BASED UPON THE 
[INFO THAT BACKS IT UP - SPECIFIC SKILLS NEEDED, RESPONSIBILITIES REQUIRED, FAIR 
MARKET VALUE, ETC], I BELIEVE I SHOULD RECEIVE AN ANNUAL SALARY OF [$ XX], IS 
THIS SOMETHING YOU ARE WILLING TO DISCUSS?” 

COUNTERING A JO B O FFER:  



C HRIS TY' S  BO O KS

JO B S EARC HIN G ?  
LO O KIN G  TO  

ADVAN C E YO UR 
C AREER?

WRITTEN FOR 
JOB SEEKING IN 
TOUGH JOB 
MARKETS, LIKE 
THE ONE YOU 
ARE IN.

FROM INTERVIEWING 
AND NETWORKING 
TO MANAGING 
TEAMS AND 
WORKING WITH THE 
BOSS, YOU’LL REFER 
TO IT THROUGHOUT 
YOUR CAREER.



Purchase Yo u r  Pe r s o n a l 
Ca r e e r  Co a ch in any 
format from any retailer 
and receive Yo u r  Ca r e e r  
Su r viva l Gu id e ebook free

Send proof of purchase to:
hello@christynoel.com

G RAD CAREERFES TIVAL BO G O
S P ECIAL O FFERS !

mailto:HELLO@CHRISTYNOEL.COM?subject=Grad%20CareerFestival%20BOGO%20Offer


FREE RES UME G UIDE

CHRISTYNOEL.COM/RESUMEGUIDE

7  RES UME
DO S  AN D DO N T’S  THAT 
G ET YO U N O TICED

https://christynoel.com/resumeguide
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christynoel.com

yourpersonalcareercoach.com

christy@christynoel.com

IG: @christynoelcareercoach

FB: @christynoelcareercoach

LI: linkedin/in/christynoel

LI: linkedin/company/christynoel

https://christynoel.com/
https://yourpersonalcareercoach.com/
mailto:christy@christynoel.com
https://www.instagram.com/christynoelcareercoach/
https://www.facebook.com/ChristyNoelCareerCoach
https://www.linkedin.com/in/christynoel/
https://www.linkedin.com/company/christynoel/


THAN K YO U!
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